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This document should be read in conjunction with the Student Charter, General Regulations for Students and Student Disciplinary Procedure. 

1. 
Introduction

1.1 Leeds College of Music Mission Statement

We aim to be the conservatoire of choice for forward thinking musicians; renowned for the quality, distinctiveness and relevance of our provision, and the contribution we make to the cultural life and economic prosperity of our city, our region and the wider world.

1.2 Leeds College of Music Values

Our approach to education is based on a clear set of values, including the following:

· Leeds College of Music makes and should continue to make an important contribution to the reputation and the cultural life of the City and its region

· All our dealings should be based on mutual respect, transparency, the promotion of equality of opportunity, and the celebration of diversity

1.3 Responsibilities of Leeds College of Music Students
Leeds College of Music expects its students to conduct themselves in accordance with the aims and objectives of the College as outlined in the Mission Statement and with due regard for the College’s good name and reputation and the rights of other members of the College and the wider community.

Leeds College of Music requires its students to conduct themselves in accordance with their legal responsibilities.

1.2 
Enrolment procedures

Prior to enrolment each student will be directed to/provided with a copy of the following:

· Leeds College of Music General Regulations for Students

· Leeds College of Music Code of Conduct for Students

· Leeds College of Music Student Disciplinary Procedure
· Leeds College of Music Student Charter

On enrolment students signify their agreement to abide by the College’s Policies, Codes of Practice, Regulations and Procedures which include the Leeds College of Music: Code of Conduct for Students. (See also Section 3).

1.3 
Application of the Code of Conduct

The Code of Conduct is not intended to restrict the rights and freedoms available in law of students; in particular they shall have the opportunity to raise in lawful manner,

any matters of proper concern to them at such levels as the College may deem appropriate.

1.4 
Breach of the Code of Conduct

Any breach of the Code of Conduct will be dealt with according to the Leeds College of Music Student Disciplinary Procedure.

1.5 
Breach of the Law

Any alleged breach of the law may be reported to the Police and will be subject to Leeds College of Music Student Disciplinary Procedure.

2. 
Code of Conduct for Students

2.1 Any student studying at the College shall be subject to disciplinary procedures if found guilty of misconduct. Under these regulations, misconduct is broadly defined as:
· Improper interference with the functioning or activities of the College, or of those who work or study in the College 

· Action which otherwise damages the College or its reputation.
2.2 In particular, the College considers the following examples to constitute misconduct, whether occurring on College premises or elsewhere. The list should not be considered as exhaustive:

a) Prevention or disruption of academic, performance-related, social, sporting or other activities

b) Disruption of the management and administration of the College and any of its activities

c) Obstruction of the functions, duties or activities of any student, or employee of the College or visitor to the College

d) Any conduct which seriously affects the good order of the College, or which brings the College into disrepute  

e) Violent, disorderly, indecent, threatening or offensive behaviour or language

f) Theft, misappropriation, damage or misuse of College property, or the property of the College’s staff, students or visitors, caused intentionally or recklessly

g) Misuse or unauthorised use of College premises

h) Breach of the provisions of any College rule, regulation, policy, procedure or code of practice

i) Repeated academic offences including cheating or plagiarism in academic course work or in examinations

j) Action likely to cause injury or impair safety on College premises.

k) Any conduct which constitutes a criminal offence 

l) Any conduct which deprives members of the local community of their rights as citizens or affects the good order of the wider community

m) Sexual, racial or other harassment of any student or member of College staff, or any visitor to the College

n) Failure to respect the rights of others to freedom of belief and freedom of speech

o) Misappropriation of funds or assets of the College or Students’ Union

p) Attempted or actual invasion or abuse of the security, integrity or privacy of any files or confidential material (including those held in the College’s computerised databanks)

q) Fraud, deceit, deception or dishonesty, by verbal written or other means, in relation to the College or its staff, students or visitors 

r) Failure to comply with any reasonable instruction(s) relating to discipline issued with the Deputy Principal/Director of Studies’ authority.

3. 
Leeds College of Music Policies, Codes of Practice, Regulations and Procedures

3.1 
At enrolment, students signify their agreement to abide by the General Regulations. General Regulation 1.3 makes a specific reference to the Code of Conduct and identifies other groups of regulations and requirements which must be complied with by students.

3.2 
In addition to the Code of Conduct, a variety of other College policies and procedures set out appropriate norms of behaviour. These include:

· Equality and Diversity Policy
· Health and Safety Policy

· Library Regulations
· Student Charter

· Bullying and Harassment Policy and Procedure (Students)
· Drugs Policy

· Non-smoking Policy

· Code of conduct on personal relationships between staff and students

· Student electronic systems user acceptance policy and code of practice

If you wish to view any of these policies and they are not yet available on Space, please contact the Student Enquiries Counter
